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Address

Home: 777 W. Middlefield Road, Apt. 12, Mountain View, CA 94043 USA. Tel: +1 650-940-1910
Email: anparker@stanford.edu

Personal

Born 10 November 1966 in Carlisle, England. U.S. Permanent Resident.

Business Employment

2003 - Present Independent Consultant
1999 - 2003 Senior Consultant: IBM’s Institute for Knowledge-Based Organizations, Cambridge, MA, USA

Education

Present Ph.D. candidate Sociology, Stanford University

2004 M.A. Sociology, Stanford University

2002 M.A Economics, Northeastern University

1998 M.Sc. International Development, London School of Economics
1997 B.Sc. Political Science, Northeastern University
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Research Interests

Social networks, organizational theory, economic sociology



